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Summer Meals for Kids Program 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Each summer, the City of Rochester in partnership with 

the Rochester City School District and Food Link provide 

free breakfast and lunch to city youth 18 years and    

under through the U.S. Department of Agriculture's   

Summer Food Service Program. Meals are at many city 

sites, Monday through Friday, June 27 to August 

26, except July 3. Sites include community agencies, 

schools, churches and the Recreation Centers.  

 

Breakfast is served at 8:30 - 9:30 a.m., Lunch at 12:00-

1:00 p.m.  

For more information call 428-7872. You will find sample 

menus and a list of locations at http://

www.summermealsroc.org/ 

News You Can Use 
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Inc. 

“Extra...Extra...Read all About It!” 
 “Books 4 Fun” is a new program, that we have  

launched with the collaboration of the Rochester    

Public Library. We are offering gently used books to 

children of all ages.  

 

There are (3) ways to participate in this program: 

 Child Care Council employees will distribute books 

to children in Legally Exempt and Family Day Care 

homes, as well as School Age Child Care Programs.  

 Children visiting the Child Care Council with a     

parent or provider will have an opportunity to take a 

book of their choice.  

 Providers visiting the Child Care Council may 

choose to take a book for each child enrolled in 

their program.  

 
 

 

 

 

 

 

 

“Books 4 Fun” is located in the front lobby of the Child 

Care Council and in the customer service area, right 

outside of the Repurpose and More Store.  

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwiZwuTpxKnUAhUl5YMKHRp8D-IQjRwIBw&url=http%3A%2F%2Fchildrenstrustma.org%2Fabout-us%2Fnews%2Fsummer-camp-protecting-your-child&psig=AFQjCNFzhikSmsVeutJh4C1jBaqis2Kws
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Laundry fun 

Making Faces 

For  more tips and to explore the wonderful world of VROOM 
visit: www.joinvroom.org 

CCC Annual Membership Application 

□  Individual Membership ($35) 

□  Center Staff Member Membership ($50) 

□  Family Provider Membership ($50) 

□ Single Site Group Family Child Care Membership ($75)                 

□  Non-Child Care Organization Membership ($75)                 

□  CACFP Family Provider ($25) 

□  CACFP Group Provider ($37.50) 

□  Center  □ Nursery School □ School-Age □ Multiple Site □ Group Family 

 □  1 - 10 Staff Members ($150)    □ 21-30 Staff members ($250) 

 □  11-20 Staff members ($200)   □ 31+    Staff members ($300) 

 

Name______________________________________________Home Phone (       )___________________ 

Home Address___________________________________________City________________Zip________ 

Center Name________________________________________Center Phone (       )___________________ 

Center Address___________________________________________City_________________Zip_______  

Total $:__________   MC/Visa#______________________________Exp. Date__________ V#________ 
                                           (3 digit # on back of credit card) 

Amount Enclosed:________- Check #_______ Signature:__________________________________________    

Please check one: □ Council Pin         □ Lanyard        □ Carabiner Key Tag 

Mail form & payment to: 
Child Care Council Membership          

595 Blossom Road, Suite 120                                    
Rochester, NY 14610 

Please √ one 
 

  ___ New           
  Membership    

  ___Renewal      Memb. 

  Membership    #_____ 

All Ben-
efits 

Above 
Plus 

Benefits  

All Ben-
efits 

Above 
Plus 

All Ben-
efits 

Above 
Plus 

Membership Fees are non-refundable 

All Ben-
efits 

Above 
Plus 

CCC Membership Benefits and Application  
 

Individual-Non-Child Care Membership—$35.00/yr 
 

› Loan privileges at the Early Childhood Professional Libraries 

› My First Library loan privileges for your own children between the ages of 6 wks thru 5 yrs 

› Free Notary Public Services 

› Council Pin, Lanyard, Tote Bag or Carabineer Key Tag 
 

Child Care Center Staff Member, Registered Family Child Care Provider or  

Legally Exempt Child Care Provider Membership-$50/yr 
 

› 50% discount on Business Center Services 

› 10% membership discount every Tuesday on Recycle Shop purchases 

› Substantial member savings on Council offered classes and events 

 

                 Non-Child Care Organization Membership—$75/yr 

› $5.00 discount on individual staff memberships in the Child Care Council 

 

Single Site Group Family Child Care Provider—$75/yr                                                                             

› Substantial member discount on in-service training at your location 

› Substantial discount on Council classes and events for provider and assistants  
 

Child Care Center, Nursery School, School-Age,                                                                                  
Multi-Site Group Family Child Care Membership 

                   $150.00/yr (1-10 staff members)    $250.00/yr (21-30 staff members) 

                       $200.00/yr (11-20 staff members)            $300.00/yr (31+ staff members) 

› Substantial Discount on Individualized Training Program and In-Service Sessions 

› All staff members eligible for substantial member savings on Council classes and events 



   
 

News You Can Use 

Pg 18 

Gift Card Winners 
 

On Provider Appreciation Day, the Council drew 

provider names at random to win Wegmans gift cards. 
 

The winners in each modality were: 
 

Legally Exempt:    $50 — Sophia S.  
 

Day Care Center:  $25 — Mischele Terrell/Community Child Care Center,  

                          $50 — Ashley Chambers/Wayne CAP Clyde Head Start 
 

Family Child Care: $50 — Maria M.  
 

Group Family Child Care: $25 — Sally A. 

                                    $50 — Shannon P. 
 

School Age Child Care: $25 — Erica Stuart/Bates-Rich Beginnings School Age 

            $50 — Pamela Jackson/After School Enrichment 
 

Congratulations to the winners, and thank you to all the providers for the 

work you do for the children in your care.  

Provider Appreciation Day 
May 12, 2017 

 
Pictured are a few             
of the wonderful               

providers who                        
received carnations 

and a note when  
visiting the Council  

on Provider  
Appreciation Day 

The Know Place 
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 A Monotonous Routine or 
Meaningful Experience 

By: Rose Shufelt, Infant Toddler Specialist 
 

     Diapering is a frequent part of the child care day.  Each baby will need to be 

diapered 4-6 times a day, 5 days a week.  That’s a lot of diapers!  Take the 

opportunity to use this common event and make it a rich and meaningful 

experience for both you and the baby.   

     The routine of diapering is a special one for deepening the relationship between 

you and baby. It gives you both personal time to be together.  Diapering offers you 

the chance to focus all of your attention on a single child.  It is a time you can talk 

together, sing a song, or play a game of “Where are your toes?”  You can also use 

diapering as an opportunity to help children learn many things such as the names 

of parts of their bodies and clothes, and concepts such as up and down, wet and 

dry, and cool and warm.  When participating in the diapering process, it’s 

important to remember: 

 Diapering, like other daily routines, is an important learning activity when it 

engages the child and allows participation at the child’s level of ability. 

 Time spent changing a child’s diaper is a valuable opportunity to give full 

attention in a one-on-one situation. 

 Caregivers who talk with and encourage participation by the child during 

diapering support the feelings of competence and facilitate language 

development. 

 A well-planned diapering area is convenient for the caregiver and comfortable 

for both the caregiver and child. 

 Sanitation is critical for preventing the spread of illness. 

Diapering is the time to focus on one child.  Try the following to make the most of 

this routine: 

 Coordinate with your co-workers so you can spend 

unhurried time with a child when changing his or her 

diaper. 

 Follow a set procedure for changing diapers to assure 

children’s health and safety. 

 Remain aware of the rest of the group as you change a diaper. 

 Schedule regular times to check children’s diapers each day, of course, 

changing as needed too.  This should be a planned part of your day. 

 Smile and coo at the baby.  Your mood, tone of voice, touch and behavior 

tells the baby they are valued and builds their social emotional health.  The 

joy that is felt when they laugh and giggle back at you is priceless. 

     A personalized approach to diapering helps build a trusting relationship 

between you and the baby and helps promote  positive self esteem. Spending 

quality, one on one time with babies is essential and the diapering process allows 

just that.   



Nurse Notes 
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Asthma, Allergies and the Outdoors 
By Joanne M. Buell RN, MS, Health Care Consultant 

 

   Summer is the season for more outdoor activities! You may have 

some concerns about outdoor activities for 

those with environmental allergies and 
asthma. How do you know when it is best to 

take these children outside?   

 

   Here are a few tools to help: 

 Air Quality Index (AQI) is a scale used 

by state and local air agencies to report 
air pollution levels. The AQI has six air 

quality levels, each with an associated 

color, a descriptor, and an advisory statement. For example, an 

AQI value of 101 to 150, described as “Unhealthy for sensitive 
groups” has a color of orange with an advisory stating “Caution 
needed for children and persons with asthma, diabetes or 
cardiac conditions; all should limit outdoor stays”. This tool can 

be found in the weather section of the newspaper, TV weather 

reports and on-line at www.epa.gov/airnow.  

 Pollen Count Index is a report produced by the National 

Allergy Bureau on current pollen and mold spore levels effecting 

children with pollen allergies and/or asthma. Pollens from 

grasses, trees, and weeds are usually lower after a rain or in 

the early morning when the dew keeps pollen from floating in 
the air. Pollen counts can be found on weather reports or at 

www.aaaai.org/nab. 

 Heat Index is a measure of how hot the air feels to our bodies, 

measured in degrees when humidity (the moisture in the air) is 

added to actual air temperature. For example, in shady light 

wind conditions, an air temperature of 850F with humidity 70% 

will feel like 920F. Heat Index can be found in local weather 
reports or at www.weather.com. 

 

   For children with asthma and environmental allergies, using 

these tools will help you choose the most appropriate times and 

types of outdoor activities to avoid triggering an asthma episode or 
an allergic reaction. Be aware of each child’s triggers, symptoms, 

and Emergency Action Plan by referring to their Individual Health 

Care Plan. Now everyone can enjoy the great outdoors! 

 

 

 

In addition, any paid family leave benefit must run concurrently with an             
employee’s available entitlement under the federal FMLA, unless an employer 
chooses to permit otherwise. No employee is entitled to more than 12 weeks of 
paid family leave benefits within a 52-week calendar period. Also, an employee 
may choose, but cannot be required, to use accrued and available vacation or    
other paid time off to receive a full salary while on family leave (in lieu of the      
paid family leave benefit).  
 

 
 
 
 
 
 
 
 
 
 
 
 
The program will be implemented as follows:  
An employee’s paid family leave benefits are capped at the state average weekly 
wage. For example, effective Jan. 1, 2018, eligible employees may receive up to    
50 percent of their average weekly wage during family leave, not to exceed 50 
percent of the state average weekly wage. When an employee is eligible for paid 
family leave, there is no waiting period before employees are eligible to receive 
paid family leave benefits.  
 

Employer’s Responsibilities  
 

Employers are required to purchase a Paid Family Leave insurance policy or          
self-insure. If you renew or start New York State Disability Benefits in 2017,       
Paid Family Leave benefits will not start any earlier than January 1, 2018. The     
premium of the policy will be paid entirely through employee payroll deductions. 
Employers are not responsible for funding Paid Family Leave benefits.  
 

An employer may not discriminate or retaliate against employees for taking Paid 
Family Leave. Employees are guaranteed job protection upon return from Paid 
Family Leave. Employees returning from Paid Family Leave are guaranteed the 
same or a comparable job upon their return. Employees are also guaranteed    
continuation of health insurance benefits while out on Paid Family Leave.  
 

Employers should review their current family and medical leave company        
policies. These policies may need to be revised to reflect the Paid Family Leave 
Program.  
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Date Maximum Benefit within 53-
week Period 

Paid Family Leave Benefit 

January 1, 2018 8 weeks 50% of the employee’s 
average weekly wage 

January 1, 2019 10 weeks 55% of the employee’s 
average weekly wage 

January 1, 2020 10 weeks 60% of the employee’s 
average weekly wage 

January 1, 2021 12 weeks 67% ot the employee’s 
average weekly wage 

PUBLIC POLICY with BAM! Continued from previous page.  
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PUBLIC POLICY with BAM! 

New York Paid Family Leave Program  
By Holly B. Goldberg, J.D., Compliance Consultant, Lavoro Group 

Summary  
New York has enacted a Paid Family Leave Law which will be phased in          
beginning January 1, 2018, until full implementation in 2021. Starting                        
January 1, 2018, the New York State Paid Family Leave Program will provide 
New Yorkers job-protected, paid leave to bond with a new child (including an 
adopted or foster child), care for a loved one with a serious health condition, 
or to help relieve family pressures when a spouse, child, or parent is called to 
active military service.  
 

Eligibility  
The Paid Family Leave Law applies to any employer that has at least one                
employee in New York on each day of at least 30 days in any calendar year.  
An employee is eligible for paid family leave benefits 26 weeks from their hire 
date. Part-time employees are eligible after working 175 days.  
An employee may receive paid family leave benefits for any period of “family 
leave,” defined as:  

 Leave to participate in providing care, including physical or psychological 
care, to a family member with a serious health condition;  

 Leave to bond with the employee’s child during the first 12 months after 
the child’s birth or after the placement of the child for adoption or foster 
care with the employee; or  

 Leave taken because of any qualifying exigency as interpreted under the 
federal Family and Medical Leave Act (FMLA) arising out of the fact that 
the spouse, domestic partner, child or parent of the employee is on active 
duty (or has been notified of an impending call or order to active duty) in 
the U.S. Armed Forces.  

For purposes of family leave, “family member” is defined as a child, parent, 
parent-in-law, grandparent, grandchild, spouse or domestic partner. The      
definition of a “serious health condition” is similar to the definition under the 
federal FMLA.  
 

If there are two employees of the same employer that are eligible for leave for 
the same family member, an employer may deny leave or implement rules to 
limit employees from receiving paid family leave benefits at the same time. For 
example, an employer may restrict spouses (who both work for the employer) 
from taking family leave at the same time to care for their child.  
 

No employee is entitled to more than 26 weeks of combined disability and 
family leave benefits during a 52-consecutive calendar week period.  

Legal Ease 
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V.I.P.-Very Important Places 
By Pam Patrick, Legally Exempt Enroller 

 

    

     Are your kids bored?  Summer is in full swing, and you’re 

probably looking for things to do with the children you have in 

care, or even your own kids.  Admission costs can be expensive, 

but did you know you can get discounted admissions to many local 
destinations?  All you need is a library card. 

 

     The Monroe County Library System has a 
V.I.P. Pass program which allows for discounted 

admission to places such as the Rochester 

Museum and Science Center and Planetarium, 

Memorial Art Gallery, and GEVA Theater, among 
other places.  The V.I.P. Pass may be for reduced 

admission or Buy One Get One Free admission, 

depending on the location.  Most do have limits on 

how many discounts can be used at a time.  See 

each individual pass for details. 

 

     Here’s how it works:   

1. Visit your local Monroe County library and check out a VIP 

Pass just like a book. Most of them participate. Wayne and 
Livingston County cards can be used at Monroe libraries. 

2. Take the VIP pass to the location you have chosen and enjoy 

the special admission price. 

3. After you have enjoyed the day, return the V.I.P. pass to the 

library so someone else can check it out. 

 

     The V.I.P. program is a wonderful way to provide educational 

and cultural experiences for the children and yourselves without 

breaking the bank.   

 

For more information and to check availability, you can call your 
local library or visit www.libraryweb.org. 

 



Food For Thought 
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By Darla Ferrante, Farm to Preschool Coordinator  
 

 

 
 

 
 

 

  
 
                  
 

 
 

 
 
Keep up to date with F2P  
Farm to Preschool-Child Care Council, 

Inc.  

Visit the F2P Market this summer at one of these              

locations.  I will have recipe demos and tastings, and this  

year we are accepting credit cards as well as EBT, FMNP, 

WIC checks and cash! 

Farmers Market Locations  
 

 

 Wednesdays 

YMCA Metro 

444 East Main St 

3-6 PM 

 
Thursdays 

VOA Children’s Center 

214 Lake Ave 

2:30-5:30 PM 
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NEWS FROM CPSC    
 

   The U.S. Consumer Product Safety Commission is charged with   

protecting the public from unreasonable risks of injury or death 

from thousands of types of consumer products under the agency's 

jurisdiction. The CPSC is committed to protecting consumers and 
families from products that pose a fire, electrical, chemical, or     

mechanical hazard or can injure children.  

   Following is one of the important recalls to be found on the CPSC 

website at www.cpsc.gov On the site you can sign up to receive 

alerts through many avenues including email, YouTube, and Twitter. 

Name of product: Luminescent night lights 
Hazard: The night lights can overheat, posing a fire hazard. 
Recall Details:  
Description: This recall involves luminescent night lights Model 2017-
G, a square-shaped night light with a rounded top. The night light glows 
green when plugged into an electrical outlet. The back of the night light has a 
metallic sticker with the “UL” logo on it. If the UL label has a number on it 
beginning with the letter H or I followed by seven numbers, it is included in 
this recall. The night lights were given free to consumers, individually and in 
every conservation kits.  
Remedy: Consumers should immediately stop using the recalled night 
lights and contact the firm for a free replacement.  
Incidents/Injuries: The firm is aware of 14 incidents of the night lights 
smoking or smoldering. No injuries have been reported.  
Units: About 37,000 
Sold At: The recalled night lights were distributed as free promotional 
products by various companies between November 2016 and March 2017. 
Consumer Contact: AM Conservation Group toll free at 866-878-1060 from 8 
a.m. to 5 p.m. CT Monday through Friday or visit 
www.amconservationgroup.com and click on “Product Recall” for more    
information.  
 

 
 



 
Monroe County-Rochester 
Hours are Mon-Fri 9am-5pm. Other hours available by appointment. 
 

Livingston County-Lakeville & Wayne County-Newark 
Hours are Mon-Fri 9am-5pm. Other hours available by appointment. 
 

 
July 2017 

 

 3rd & 4th—Office closed for Independence Day holiday 

 
 

Check out our social media pages! 

Twitter       https://twitter.com/ChildCareCoun 
Facebook   https://www.facebook.com/ChildCareCouncilinc 
Pinterest   http://pinterest.com/cccouncilinc/ 
YouTube http://www.youtube.com/user/ChildCareCouncilinc 
 

Child Care Council 
Office Schedule and Calendar of Events 

Meet the Staff of Child Care Council 
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       Hello my name is Rachael Teixeira and I        
became part of the Child Care Council Family     
in December 2015. I am currently the Child Care 
Navigator for the Strengthening Working Families 
Initiative (SWFI) grant. I came to Child Care 
Council with 19 years of professional child care 
experience. I was a director of a Child Care    
Center, where my families always came first. I 
love educating families on regulations and what 
high quality child care is. I enjoy working with the 
providers as well as the parents and children.  
Being a Child Care Navigator is a position that 
perfectly suits me and I enjoy it every day.  

A Closer Look 
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Mandated NYS Training 

By Augie Espenmiller, Inspector 

 

As of March 2017, a federal law requires certain child care 
employees and staff to complete a Health and Safety training. 
 
The OCFS 5 hour e-learning training is called, “Foundations in 
Health and Safety” and can be accessed on the following 
website:  https://www.ecetp.pdp.albany.edu/
elearn_catalog.shtm.   
 
Who has to complete the training?  
 
*Family and Group Family providers (including Assistants, 
Substitutes, and Volunteers that have potential for regular and 
substantial contact with children in care) that completed the 
OCFS 15-hour Health and Safety classroom training prior to 
August 1, 2016. 

   

*Day Care Centers and School Age program staff (Directors, 
group teachers, on-site supervisors, assistant teachers, and 
volunteers that have potential for regular and substantial 
contact with children in care hired prior to March 20, 2017. 
 
*Any employee hired on or after March 20, 2017 must complete 
the training in their first 3 months of their start date, or by 
September 30, 2017, whichever is latest. 

 

 >Any individual who has not completed the required health and 

safety training by the time specified above may not be left 
unsupervised with children in care. 

 

The “Foundations in Health and Safety” training will count towards 

the 30 hours of required training needed every two years. 

 

If you need assistance or have any questions regarding this training 
please contact us for guidance. 

http://www.youtube.com/user/ChildCareCouncilinc
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Special Needs News 

Tips for Doing Yoga with Children with Disabilities 
By Bethany Williams, Special Needs Services Coordinator 

 

   Yoga can be a fun and calming 
activity for children with and 
without disabilities. Here are 
some ways to make yoga easy 
and fun for your little ones: 
·  Allow your child to do the 
pose in a way that feels right 
for his body. Don’t expect your 
child (or yourself) to do poses the 
way they look in pictures.       
Remember in the tree pose, you can put your foot on your   
ankle, shin, or thigh, If this is too challenging, you can rest 
the toes on the floor while the heel touches the ankle. Help 
your child get into poses as she works toward doing them by 
herself. For example, in downward dog pose you can hold up 
your child’s hips. In the tree pose, you can hold up your 
child’s arms. Encourage your child to breathe deeply when 
holding a pose. 
·  Use props to encourage your child to work on poses all 
by herself. Encourage your child to do poses next to the wall. 
Use the wall for balance. Try sitting on a cushion. This may 
help your child sit up taller or be able to sit all by herself. 
Place small objects on the floor to help your child with        
balancing poses like the tree. Place the object about 4-6 feet in 
front of your child so she has something to focus on while  
balancing.  
·  Set up an inviting yoga environment. To help your child 
get ready for yoga, find a special place that is as neat as    
possible. Make sure the setting you choose is quiet and free 
from distractions. You can also play soft music and dim the 
lights to set a peaceful tone. 
·  Use a sticky mat. You can buy these at any sporting goods 
store or online. These keep feet and hands from slipping. Mats 
are also a great way of helping your child learn about space 
and boundaries. Sticky mats do not cost a lot and make great 
gifts. 

THE REPURPOSE AND MORE STORE  
    ITEM OF THE MONTH IS: 

 

 
 

 

Language and Literacy 

Tips: 
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Making Predic t ions  

Before you start a new book, ask your 

children to make a prediction. Have 

your children look at the cover, flip 

through a few pages and look at the 

pictures. Now ask your children to tell 

you what they think the book is going 

to be about. After you finish reading 

the book, check back with your       

children to see how close their        

predictions were to what the book was 

actually about.  

How it works: 

This helps children 

pay attention to 

what you read and 
focuses on       

comprehension as 
they compare what 

they hear to what 
was predicted.  

Pink anti-static bags 

31” x 84.25” 
 

The bags work great for 

drop cloths for house   

painting etc.  

20 percent off store price 

 for the month of July.  
 

Regular price: 

1 for $1 

6 for $5 

15 for $10 



 
For Health & Safety or Business 101 Series,  NYS License/Registration Booklet #:_________ 

COURSE REGISTRATION FORM 

Name________________________________________________Home Phone________________________ 
If your name has changed, please write your previous name below 
 
          ________________________________________________Work Phone:________________________ 
 
Child Care Council Membership #_____________ Email Address:___________________________________ 
 
Home / Mailing Address____________________________________________________________________ 
 
City/Town_________________________________________ Zip_____________ County________________ 
Is this a change of address or contact? _____Yes    _____No 
 

Business/Center Name______________________________________________ County________________ 
 
___Family Child Care Facility ___Group Family Child Care Facility   ___Legally Exempt Provider 
___Child Care Center  ___School-Age Child Care Program 
 

___Other _______________________________________________________________________________ 
 

Home Language ___________________________________ Interpreting Services Requested ___Yes ___No 

 

 

Classes at Child Care Council july-august 2017 

Are you interested in becoming a Family or Group Family Child Care Provider? 

Follow the path to your new child care business! New York State requires that you attend 

an orientation class prior to ordering an application. You may attend a                        

Child Day Care Orientation class online at  

http://www.ocfs.state.ny.us/main/childcare/infoforproviders.asp  

- or - Take a live, interactive class with us!   Call (585) 654-4720 for dates and times. 
 

Once you complete the orientation, if you choose to proceed with Family or Group    

Family Child Care Registration or Licensing, you will need to fulfill your training        

requirements. Child Care Council offers a comprehensive                                                            

training package to meet your needs 

The Child Care Business 101 Series covers all of your training needs including: 

Health and Safety  First Aid and CPR  Program Development 

Introduction to CACFP Regulations   Business Class 

All included for the Health and Safety registration fee PLUS you will receive a              

complimentary Child Care Council Membership with full payment at registration, and 

giveaways to help you start your business!  

Child Development Associate Classes (CDA) 
 

 A Child Development Associate (CDA) is an individual who has successfully completed a 

CDA assessment and has been awarded the National CDA Credential from the Council 

for Professional Recognition. The CDA is accepted as the required training hours for 

Family Day Care Accreditation and is a requirement for lead teachers in a child care   

center according to the minimum qualifications in the NYS day care regulations. 

Prior to applying for CDA Credential Assessment, each candidate is required to complete 

120 clock hours of formal child care education in eight different categories, which are 

offered through our CDA courses. Participants must be working in a child care setting.  

CDA Courses at Child Care Council, Inc. are designed for potential candidates to  

complete their 120 hours, assist with the development of competency papers, and create 

a professional portfolio. CDA Courses are available in the evenings.                               

Classes meet weekly and are from 6:00 pm- 9:00 pm.  

CDA will now be offered in four modules. You may apply for more than one 

module at a time within a calendar year. Classes are first come, first served.  

For dates and times or to receive a CDA Course registration package,  

call (585) 654-4798. 

Legally Exempt Provider Classes: 
The Legally-Exempt Training Series is for any in-home or family legally-exempt  provider who wishes 
to enhance their knowledge and their reimbursement rate. Participants will learn about topics such as 
business regulations, child development, child abuse, and SIDS while interacting and networking with 

other providers.   



Individual Classes:  All classes are 6:30-9:00 pm unless otherwise noted. 

 
 

Wayne County Professional Development Group Newark   July 10th  
Instructor:  Jason Place                         
Family and Group Family child care providers meet together once a month to network,       
support each other, and participate in a training chosen by the group. There is a different topic 
each month. If you would like to join the group, contact us for the details. (585) 654-4798 
 
Implementing CACFP Meal Patterns           Rochester 9am-11:30am    July 22nd 
Instructor:  Catherine  Turco                         Lakeville 9am-11:30am     Aug. 17th               
USDA recently revised the CACFP meal patterns to ensure infants and children have access to 
healthy, balanced meals throughout the day. Under the new revisions, meals served will     
include a greater variety of vegetables and fruit, more whole grains, and less added sugar and 
saturated fat. This training will detail each change and provide strategies for implementing the 
new requirements, which will go into effect October 1, 2017. 
 
Know the Regulations-Family Child Care  Rochester Aug. 1st  
Instructor:  Tamika Johnson 
Are you familiar with the changes to the New York State Child Care Regulations? Would you 
like a refresher on the original regulations? Become familiar with both new and old regulations, 
required forms, documents, and regulations regarding child abuse.  
 
Dealing with Children’s Challenging Behaviors Rochester Aug. 8th 
Instructor:  Jennifer Shook 
“I’m Going to Tell My Mommy on You!” Challenging behaviors happen, even on the best of 
days. Learning some simple strategies can help caregivers find the enjoyment and satisfaction in 
conflict mediation. Children will also have a greater chance of becoming the amazing problem 
solvers we believe them to be.  

 
Asthma 101    Rochester                 Aug. 16th  

Instructor:  Joanne Buell 
Child Care Council, Inc. has partnered with the American Lung Association to offer an       
endorsement of child care  programs that are friendly to children who have asthma.  This    
endorsement begins with training in asthma and the specific care needs required by these    
children including asthma  information, correct medication  administration techniques,     
emergency planning, and environmental measures.   
 
Music with the Great Masters  Rochester  Aug. 22nd  
Instructor:  Jennifer Shook                        
Music is essential in every early childhood classroom and is an important part of young          
children’s growth and development. We will learn about and listen to famous composers       
including Mozart, Chopin, Bach, and Debussy. Participants will explore several activities to 
help caregivers expose children to these amazing musicians.  

Classes at Child Care Council july-august 2017 
See the Early Childhood Professional Development Course Calendar for  

details and a full course list. 
 

Child Care Council courses, links to SUNY videoconference information, and  

EIP applications, are available at www.childcarecouncil.com 

 
Series Classes 

 

New York State Pyramid Model Partnership 

This series promotes the statewide use of the Pyramid Model, an evidence-based framework  

proven to be an effective approach to building social and emotional competence in all  

early care and education programs.  

For those who have already attended Pyramid Model: Preschool Module 1:  

Pyramid Model: Preschool Module 2: Social Emotional Teaching Strategies 

 is available on August 17th and 24th. 

For those who have attended Pyramid Model: Infant Toddler Modules 1 and 2: 

 Pyramid Model: Infant Toddler Module 3: Individualized Intervention, will be available on  

Saturday September 16th from 9am to 3:30pm. 

Look to our Early Childhood Professional Development Course Calendar  

for new series start dates as they become available.  
 

Perfecting Your Family Child Care Program 

This series is designed to help participants develop a Child Care Program that is developmentally 

appropriate and will help to support children in their quest for exploring and learning through an 

environment that is designed with their needs in mind. Participants will leave the series with a      

“tool box” of ideas, materials, and references to support their program and the work they do with 

children. Topics that will be explored are: 

Programming with a Purpose, Playing with a Purpose, Planning with a Purpose, Discovering the 

Math in Music, Proving the Purpose is in the “Pudding”, Organize your Business. 

A full description of each class can be found in Child Care Council’s Early Childhood Professional 

Development Course Calendar July-December 2017.  
 

This Series begins on August 30th and runs on Monday and Wednesday evenings from 6:30pm  

to 9:00pm. The series ends on September 20th. You must attend the entire series so check your 

calendars. If applying for EIP or CSEA grant funds we urge you to do so as soon as possible. Staff of 

the Council will be happy to provide you with assistance if needed.  

Specialty Classes: 
Medication Administration Training (MAT) 

In order to administer medication to children in New York State, Day Care regulations  
require this training. There are several options available to obtain or renew this training.                
To learn more about these options contact one of our MAT certified instructors. Next dates are: 

MAT Training: 
July 29 & August 5th 9am-2pm or August 19th & 26th 9am-2pm, all are in Rochester 

 

MAT Independent Study Classes 
July 13th 6pm-9pm or July 18th 6pm-9pm or Aug. 15th 6pm-9pm or Aug. 24th 9:30am-12:30pm,  

all are in Rochester 
 

American Red Cross First Aid and CPR—Infant, Child and Adult CPR and Basic First Aid                     
July 8th 9am-2pm-Rochester or Aug. 12 9am-2pm or Aug. 19th (Spanish) 9am-2pm 


